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Rationale

At Lammas School, we prioritise an inclusive, high-quality Careers Education, Information,
Advice and Guidance (CEIAG) programme for all students from Year 7 to Year 11. Careers
education is central to our mission of raising aspirations, developing confidence, and
empowering students to make well-informed decisions about their futures. We prepare students
for adult life, ensuring they are equipped with the knowledge, skills, and experiences needed to
thrive in further education, apprenticeships, and employment.

Definition of Provider Access

Provider access refers to opportunities for external organisations, including further education
colleges, apprenticeship and training providers, employers, and universities, to engage directly
with students to share information about approved technical education qualifications and
apprenticeships.

Commitment

Lammas School is committed to ensuring a wide range of education and training providers have
access to students to inform them about technical education qualifications and apprenticeships.
We act impartially and present all routes equally, academic, vocational, and technical, and work
with employers, universities, and training providers to ensure students gain meaningful
encounters with the world of work.

Aims

Our Provider Access Policy aims to:

» Raise aspirations and support all pupils to make informed decisions.

 Ensure all students understand the range of technical, vocational, and academic routes.
* Provide direct engagement with employers and education providers.

» Reduce NEET risk through strong transitions.

» Promote equality, diversity, and inclusion in all careers education.

Student Entitlement

All students in Years 7—11 are entitled to impartial information, encounters with providers, one-
to-one careers guidance, employability skill development, and access to the Unifrog platform to
support research and planning once a week.
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Encounter Schedule

In line with the Provider Access Legislation (2023), Lammas provides at least six encounters
across key phases.

Kev Phase Year Type of Encounter Example Providersor  Purpose /

Y Group / Activity Partners Outcome
“World of Work” To build early
introduction Speakers for Schools, awareness of job

Year 7 assembly and Barclays Life Skills, sectors and
interactive Unifrog Launch career
workshop possibilities.

To introduce
Phase 1 - Apprenticeship & | ASKApprenticeships, | technical
Early Year 8 College Awareness | Leyton Sixth Form, education routes
Exploration Assembly Monoux College and raise
aspirations.
Careers and BSix College, ELBA, To inform GCSE
Year Options Fair Women of the Future, | subject choicesin
o (linked to GCSE Stratford Climate line with career
options) Change Fair interests.
Emplover To understand
poy Bank of America, workplace
Encounter & .

Year 10 . London Square, JD expectations and
Work Experience .-
Preparation Sports employability

P skills.
Work-place visit, To experience
virtual placement | Various sectors — Law, | real workplace
Phase 2 — Year 10 and Finance, Retail settings and
th (Summer) . . L ’ &
Pathway apprenticeship Architecture, NHS develop career
Development fair insight.
. . To support
Apprenticeship & ASKApprent.lceshlps, transition
. Monoux, BSix, .
College Fair / . planning and

Year 11 o Construction Youth L8

Application applications for
Trust, Exeter and
Workshops . . post-16
Newcastle University
pathways.

Implementation and Encounters

Lammas delivers encounters through assemblies, National Careers Week, assemblies,
apprenticeship fairs, and partnership events. Examples include ELBA workshops, college
partnership days with Monoux, Leyton Sixth Form, and BSix, and work experience with
organisations like Bank of America, Bart’s Hospital, and JD Sports.
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Access Requests

Requests for access should be directed reception (school@thelammas.com) — to request to
complete a Provider Request Form

All visitors must comply with safeguarding and visitor procedures and will be supervised during
visits.

Facilities and Safeguarding

Appropriate facilities (e.g., main hall, classrooms, IT rooms) are available to support provider
visits. You must have a DBS and visitor check-in via reception, alongside any risk assessment
required.

Work Experience

All KS4 students complete work experience placements. Placements span industries including
law, architecture, finance, and retail. Students receive CV, application, and interview support,
with virtual experiences available via Speakers for Schools, Barclays Life Skills, and Springpod.

Parental and Stakeholder Engagement

Parents and carers are invited to attend events and access Unifrog accounts. Feedback from
parents, employers, and providers informs continual improvement. Partnerships include The
Elephant Group, Women of the Future, The Brilliant Club, Join the Dots, ELBA, Bank of
America, and The Careers Hub.

Monitoring and Evaluation

The policy is reviewed annually by the Careers Leader and SLT. Evaluation includes student and
provider feedback, destination data, and progress towards Gatsby Benchmarks and CDI
outcomes.

Student Feedback: After each careers event, workshop, or employer encounter, students
complete a short reflection or survey (via Google Forms or Unifrog) to evaluate the usefulness,
relevance, and inspiration gained.

Provider Feedback: All visiting education and training providers are invited to complete a short
feedback form on logistics, engagement, and student participation.

Staff Feedback: Teachers supervising sessions provide insight into student engagement and the
quality of the encounter.

Destination Data: Post-16 and post-18 destinations (including apprenticeships, college, university,
and employment) are analysed annually to measure impact and identify trends.

Gatsby Benchmark Tracking: The Careers Leader updates progress against all eight Gatsbhy
Benchmarks termly using the Compass+ tool
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Reporting to Governors: A termly careers report is presented to the
Governing Body and Senior Leadership Team, summarising:
e Student and provider feedback highlights:
Destination data and trends
Progress towards Gatsby Benchmarks
Planned improvements or new partnerships
Governors provide oversight and challenge, ensuring the programme remains
ambitious, inclusive, and compliant with statutory guidance.

Equality and Diversity

All careers education and engagement is inclusive and accessible. Lammas celebrates
diversity and ensures all students, including those with SEND, receive tailored guidance.

Tailored Guidance: The Careers Leader and SENCO work collaboratively to provide 1:1 or small-
group careers guidance sessions for SEND students, ensuring information is presented in an
accessible format and linked to individual Education, Health and Care Plan (EHCP) outcomes.

Pre-Visit Preparation: Prior to provider events or workplace visits, staff support students through
pre-session briefings, explaining expectations, travel arrangements, and what to expect during the
encounter.

Accessible Materials: All printed and digital materials are reviewed to ensure they are clear,
jargon-free, and available in alternative formats where required (e.g., large print, simplified
language).

Support Staff Presence: Learning Support Assistants or key workers accompany SEND students
during provider sessions, workplace visits, or workshops where appropriate.

Targeted Workshops: Dedicated workshops and mentoring sessions are arranged for groups

who may face additional barriers, for example, students in receipt of the Pupil Premium, young
carers, or those at risk of becoming NEET.

Partnerships: We work with external partners such as ELBA, Women of the Future, and local

colleges to deliver inclusive workshops that build confidence, communication, and employability
skills.

Feedback and Follow-Up: Individual follow-up sessions are offered after events to help students
reflect on what they learned and identify next steps.

Publication and Governance

This policy is published on the Lammas School website and is available to students, parents, and
providers.
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Complaints Procedure

Complaints regarding provider access should be raised with the Careers Leader. If unresolved, they
can be escalated to the Executive Head, following the school’s complaints procedure.

Example Providers and Destinations

Recent engagements include Ask Apprenticeships, Monoux, BSix, Leyton Sixth Form, Women of the
Future, Bank of America, ELBA, JD Sports, Bain Capital, Bart’s Hospital, Essex and Newcastle
University, Doctor Marten CEO, The Brilliant Club and a range of industry professionals as listed on
our website. Student destinations include universities, apprenticeships, and further education
providers across London and beyond.
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